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ABOUT THE GROUP

Peiport Holdings Ltd. (the "Company”), and its subsidiaries
(collectively the “Group”) principally engages in the provision
of thermal imaging products and services, self-stabilised
imaging products and services, and general aviation products
and services in the People’s Republic of China (the “PRC")
and Hong Kong.

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the principal of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG") , and
encourage every individual, business partners and peer to
take part in the implementation of our ESG strategy.

ABOUT THE REPORT

This ESG Report (the “Report”) of the Group serves as a
summary of the ESG strategy, policies and achievements.
Unless otherwise stated, this Report should be read in
conjunction with the 2021 Annual Report of the Company, in
particular the Corporate Governance Report contained
therein.

Reporting Reference

This Report has been prepared in accordance with the
‘comply or explain’ provisions of Environmental, Social and
Governance Reporting Guide (the "ESG Reporting Guide”)
as set out in Appendix 27 under the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”). Information as contained in
this Report is derived from the statistics, questionnaires,
records and analytical results of the Group. An ESG
Reporting Guide Content Index is set out in Appendix | of
this Report. The Report is published in English and Chinese.
In case of any conflicts between the two versions, the
English version shall prevail.
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ABOUT THE REPORT (Continued)

Reporting Scope and Extent

All information provided in this Report covers the period
from 1 January 2021 to 31 December 2021 (the “Reporting
Period"”), which is consistent with the financial year of the
Company's 2021 Annual Report. Compared with the 2020
ESG Report, except for the newly incorporated subsidiary in
2021, the policy document and the declaration remain
unchange. The data set out in this Report cover the major

wE (E)

AR E ()
ERERE R EE

AERE R IRERATE E R AR E B 52021
F1HA1HE2021F12A31B(HEH]) -
BEARNB202NFFERENMBRFE B -
EA 2020 FF ESG M EARLL + BR A 2021 FFHTAK AL
RIBTEB A RN - BUR X#&éﬂﬂ%h?“ ° $
WMEMBNEBEREAER(BENBA

@ﬁﬁ%ﬁ&f%%ﬁ%)%i%%ﬁ%uﬂﬂ :

operations of the Group including the subsidiaries with their

names and the principal activities listed below:

Name of subsidiaries

MEAREE

Principal activities

FEXK

Peiport Scientific Aero Limited

BERMBRAR

Peiport Industries Limited

WEEXBRAA]

Guangzhou Peiport Sijing Optoelectronics
System Limited

Beijing Peiport Jingdu Technology Limited

IR EFRERHRER AT

Peiport (Shanghai) Optoelectronics Technology
Limited

BF (L8) LBEREBR AR

Peiport (Zhuhai) Air Equipment Manufacturing
Limited

®ECGRE) MESMEERRA

Dr X Academy of Robotics and Codmg Hong
Kong Limited

BiE LS NBERIE(BE)ARRAA

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(i) general aviation products and services

R ) BB Em KR ¢ (i) BIRE AR E f S AR
R (iii) 398 AR 2= B om M AR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(i) general aviation products and services

R i)*nm%%m KBTS 5 (i) B AR AR 2 o SRS
K (i) 388 A i 22 2 o M2 AR A

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(i) general aviation products and services

R i)*ﬂﬁﬁi{%éuu K AR ¢ (i) BIRE R E m & IRTS
Ko (i) 388 A i 22 2 o M2 AR A%

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(i) general aviation products and services

s i)*ﬂW%?uu KR 5 (i) BRREAERE R AR
Kz (iii) 38 A3 A 2= 2= o M2 AR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(i) general aviation products and services

Rt i)*ﬂ&{%;_%uu&ﬂﬁ% (i) B RRE KR E m KBRS
K (i) B A M 2= E M RS

Provision of general aviation products and services

He A im A i 2 E on M AR 7S
Provision of science, technology, engineering,
mathematics, coding and robotics education services

REME - BT Ti2 - 88 - BELKEHAZE RS
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ABOUT THE REPORT (Continued)

Reporting Principles

With the aim to offer stakeholders a fair view of the Group's
effort in ESG, this Report, in its preparation, strictly adhered

to the following principles:

Materiality
BEEM

BRARE (&)

HEER

RTEFNERFH T HAKERESG T HAY
Bh AREEREBEPEBETUTE

Ay :

Quantitative
21t

Materiality was assessed based on the results
obtained from stakeholder engagement. The
material issues identified were verified by the
board (the “"Board”) of directors (the
"Directors”) of the Company.
BEUDNRBRFENEDEMSGERETIIM -
ARRER(EFDg((EEg)EREMH
RIEYERFERE -

Balance

P

We used quantitative methods to measure and disclose
applicable key performance indicators (“KPIs"”). The
methodologies, assumption or calculation have been
explained in the corresponding context, where
applicable.

BAEAE AT 8 RIRE AR ERERIER (7
REMIERD - BEHE - BRRIGFTEEREERA (A
W) -

Consistency

— 3

We disclosed both positive and negative
information objectively to ensure an unbiased
picture of the Company's ESG performance
during the Reporting Period.
BMZERBELAREEER - UBERDE T
A 2 WMAR AR E M ESGRIR o

Consistent methodologies are used to prepare and
present ESG data provided in the Report. Where
applicable, changes to the methods or KPIs used have
been explained in the corresponding section.

R|EFEA B ERR K2 ESGRUE - FEEA1E
T BRI ARG IRIEN S EE N AE S

FEERAERAT /20213838 « e RERRE
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ABOUT THE REPORT (Continued)
ESG Framework

The Board plays a primary role in overseeing the Group's
ESG endeavours. The Board reviews the ESG policy and
oversees the execution of the Group’s ESG strategy and
issues, ensuring that the ESG strategy reflect the
Company’s core values. To assist the Group in managing
daily ESG matters, the Group has established an ESG
working group (the “"ESG Working Group"”). The ESG
Working Group, comprised of one executive director, the
deputy chief executive officer, the company secretary and
financial controller and one senior management, which
reports directly to the Board for any ESG improvement area
and managing the risks and opportunities of ESG issues. All
departments of the Group shall, based on their own
functions, take charge of the implementation of ESG work
and report ESG performance annually.

BARARE (&)
ESGHEZ#

EEeNEEASEMNESGTEITEERELIE
1EF - ER IR ESG BRI EE B ANEEESG
BiRE R EEMTT - FERESG BRE RRA A F]
Wz LEER R AKREEEHTESGE
H- AEBEBEKZESGI #E/NE(TESGIE
/ML) ESG TR AR —BHITES - 87T
BHaE,  REMERMBREN —E2aREE
ERBEAK  HEERAZEZEWMETAIESGH
ZHWNERESGEENAR LS - NEE
EEBFIRIE B S BAE - A B ESG TIFNVEM
WHFEHRESGRE -

ESG Working Group
ESGI{E/ A

Feedback on this Report

The Group values the opinion of different stakeholders. If
you have any questions or suggestions regarding the
content or format of the Report, you may submit your
feedback to us at: esg@peiport.com.hk.

HEARENRE

AEESERTEAFNENER - R ETH
AHEHNANDS BN B EREM I ERE B
TALRBUATEFBHREMRERREE
8t esg@peiport.com.hk °
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ABOUT THE REPORT (Continued)
Approval

To the best of its knowledge, this Report addresses all
relevant material issues and fairly presents the ESG
performance of the Group. The Board confirms that it has
reviewed and approved the Report.

ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business and in order to meet our stakeholders’
expectations. The ESG Policy has been approved by the
Board.

The objectives of our ESG Policy are:

To adhere the highest standards of corporate
governance and integrity in our operations;

° To ensure a safe and working environment for our
people and build a first-class development opportunity
to grow with the Group;

o To make meaningful contributions to the communities
we serve;

e To promote a green working and operational
environment;

o To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

° To continuously improve our sustainability performance.

BARARE

(&)
193

REMAM - ANREMME T AEEBENEAR
B YR AT AEREESGHEN - EF
SRRCERLIAE T RE -

ESG B X

BAPEHERARARE HERERHRKE
(TESGHEK D) - ANERRMFIHEL R EER
R UEBRMANEE RENEEFE R
FERRMTE2ETERLRN - RAEHE
BESGHUR - MERHAERMMEE AR
HREE N - WERFHENIER - ESGHE
CEEESHE -

HFIHESGERM B IRA ¢

s EBRATNEAKAEKENESFRE:

J ﬁﬁﬁlﬁki&lﬁ%%,ﬁﬁ
SE-BRRAE—RNERILS

o AREMARBHHEEHBEEENER
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R
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STAKEHOLDER ENGAGEMENT

The Company aims to response and feedback to any
material concerns raised by our stakeholders on a timely
manner. To evaluate our performance on ESG, we identified
our key stakeholders, including government/regulatory
bodies, shareholders/investors/media, employees,
customers, suppliers and community and interact with them
through various channels of communication on an on-going
basis. Their opinions are reflected to the ESG report. The
following table illustrates our stakeholders’ materials
concerns in respect of the Group’s ESG performance and
the ways we communicate with them:

\

FhESH

ARAEELEOEMRERMFHERLN
EMEREE - B ERMAEESCHEME
Mo HMBET EERHNE  BEENEE
W BRREEHE EE BP - f#
EERitR  WRBREERIAFEEALE
B o M E R RMEESGIHREF « TRIITR
B FHEHAEEESGERN T EMT
B ARIMEMFERNTR

Stakeholders Communication channels
B HiESs R
Government/Regulatory bodies ° Annual and interim reports, announcements and
BT E S circulars
FERFEH®RE  NERBHE
o Verbal and written communications on a need
basis
EFERAGELERER
Shareholders/Investors/Media o Shareholders’ meeting and notices
R EE R KR EZENBE
° Annual and interim reports, announcements and
circulars
FRERPERE - REREH
o Direct communication via a designated email
address
BRETNEER MU EITEE B
° Press releases
¥ E TR
o Meetings and responses to phone and written
enquiries on a need basis
ERERERgRILEEELREEMM
Employees o Direct communication
(== BHREARE
° Internal notice and staff trainings
REB @ AN B TiE
° Conferences
o Employee activities
EEEY
e Questionnaires
FHEMS

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2021
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STAKEHOLDER ENGAGEMENT (Continued) BHMESHE(E)
Stakeholders Communication channels
BHE BEAR
Customers e Daily communication
ESS HE&E3E

o Corporate website
NGIFENA
e Questionnaires
FHEMS
° Customer meetings
L
o On-site visits
B ER
e After sales services
E1RIRTE
e  Jobs to customers’ satisfaction
mEEFENR
Suppliers e Supplier management system
HER HEFERRS
o Regular meetings
ik
e On-site visits
B E
o Review and assessments
BB R
o Questionnaires
EEE R ES
Community e Community events
a2 ftE E &
° Press releases
¥E TR

WEERAERAE /2021 3RE - £ REARS
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MATERIALITY MATRIX EEMERE

During the Reporting Period, we conducted a materiality fEREEN - KFET T 22 EFE - BIEY
assessment that included an in-depth interview and a total — HAFIREBMINEEIF S EEIT—IRATALE
of 82 surveys with both our internal and external 827 #ZE - BBRXFTEH - R ATUEL
stakeholders. Through this assessment, we can better M T#EFHENETZRTE - EREMHE
understand the major concerns with our stakeholders in  BERFEHBPLERERK - AR BB HFFHA
order to ensure our business development is in line with &R T3 EE 4B/ KB T 2021 FESGE
their expectations and requirements. Based on the result of ~ ZHFF{HAIEEIR -

the materiality assessment, the following materiality matrix

reflects the findings of our ESG materiality assessment in

2021:

O Customers' Satisfaction
BEEmEE
e_o Employee Safety and Health
Ca® REEIREE
{3 Stability of Product Supply
O EQUERTME
fo) Product and Service Quality and
- o) After Sale Services
%{u@ B R RS E RA R E R IR
{} Business Compliance
O Emosn
O Protection of Personal Data and
o) Customer Privacy
REBAER LT PEL
{3 Protection and Respect for
[ o Intellectual Property Rights
% RiER B EHHER
) — - - - -
< Energy Efficiency O Antl-g_CJrruptlon and Whistleblowing
S - FASEEE .
i i1 ’ Use of Water Resources :&; %mé)g;:;iﬁyf opment and Training
o =
‘2 e (EFRKE o, o Labor Standards and Labor Relations
g = ’ Greenhouse Gas emission and P MAT R R A TR
o Ha control £ Supply Chain Management
£& BEREHR R O pmmEn _
w5 = ” Climate Change Mitigation 9 Ejﬁfg&g‘eﬁma\ Compliance
S B ST o (R R A R
b % s RARIRRE Waste Management
HE=m {3 Offering of Green Product ’ BEEYEE
s s O RegeEs 208 Employees’ Welfare
t s SOCial Welfare =" EREN
o > e IEF| o _e Workforce Diversity and Equal
2 2 = S%a L
L L - Opportunities
g PR Communication and Participation BEH ST RIS
>, with Community Green Office
BEXRESR d o
g
—
Low Medium High
1K =
Importance to our Group
HASENEEN
f o) er‘)eratlon ’ Emn\ilronment 208 Emzployee ,"s,"\ Community
e R “ &8 T R
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OUR PEOPLE

People are our most valuable asset. As at 31 December
2021, the Group had a total of 147 employees (31 December
2020: 147 employees) (including our executive Directors),
which 32 employees (31 December 2020: 31 employees)
are from Hong Kong and the remaining 115 employees (31
December 2020: 116 employees) are from the PRC. All of
our employees are full time staff. The Board comprised 6
directors of which 67% were male and 33% were female.
Excluding our executive Directors, 50% (31 December 2020:
50%) of employees at senior management level were male
and 50% (31 December 2020: 50%) were female, in which
formed an even distribution by gender at both directors and
senior management level. We are firmly committed to
gender equality. We also had 58% (31 December 2020:
54%) of employees with an university degree.

Total employees by gender

EMRE S NESAH

= Male = Female

s oz

Total employees by category

BRERESNEERH

4

85 55
= Senior Middle General staff
management management —MBT
SRERE FRERE

= 21-30
212305k 31E405% 412505% 512605k HRiB60H

EMHWET

BTALKMEEBENEE - #1E£2021F12
A318  AEBEHEHF147% 8 B (2020F 12
A31H 1 147%EE) (BIEHITES)  HF
NZEB (202012 A31H :31ZEE) XK
EEABHE Ef#115% & 8 (2020612 A
3TH:116%EB)KRBEFH - 2BEENHA
PHET  -EFTHHEZTAN HP67%
BEHERIBRALE - FREHTEEZ 5
WEIEEREE P50% (202012 83118 :
50%) & 2 1% K&50% (2020412 A318 :
50%) AL - BE s E BB AR TR E
DEFTFHHE - RMOFFERFENRA -
B B M I8 B58% (2020F12 A31H :
54% ) K {E BB REBEA] -

Total employees by age

BFRESNESRY
12
12
32
60
31-40 - 41-50  51-60  Over 60

Total employees by geographical location

BRI NESRAH

115

PRC
i

= Hong Kong
&

WEERAERAE /2021 3RE - £ REARS
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OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities. The Group has also
established staff handbooks to demonstrate its emphasis on
creating an encouraging, fair, safe and healthy working
environment.

The number of employees’ turnover during the years ended
31 December 2021, 2020 and 2019 is illustrated below:

BEMWET (&)

BERBELREIRE  BM—ERBATERS
BRI o BRI R EFHREEENREA
&/ SEEOER  KRREEN - REBTE
RIIBTFMARAEEREENE - AF -
22 RIERN TR -

H E 20214 + 20204 %2019 12 A31H 1t
FE  EERRBEHREOT :

Year 2021 2020 2019
FE 20215 2020 20194
Employees turnover Hong Kong 4 - -
by geographical location BB
EmEEDHERREK PRC 7 4 7
a2
Employees turnover by gender Male 9 4 6
U HEER S
Female 2 - 1
pegi3
Employees turnover by age group 21-30 5 3 3
RERBRNEIDHIEER 21 E305%
31-40 3 1 2
31 E405%
41-50 3 - 1
41 E5075%
QOver 60 - - 1
818 60 5%
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OUR PEOPLE (Continued)

During the Reporting Period, the monthly turnover rate of
the employees was 0.62% (2020: 0.23%). All our
employment contracts are voluntarily entered and strictly
comply with the applicable employment laws and regulations
and we forbid all types of compulsory work. Also, the Group
does not employ any child labour. The human resource
department would inspect the identification documents of
candidates during the recruitment process to prevent
recruiting child labour. During the Reporting Period, we are
not aware of any non-compliance cases in relation to
applicable employment laws and regulations, including the
Labour Law of the PRC, Labour Contract Law of the PRC,
the Provisions on the Prohibition of Using Child Labour of
the PRC, and the Employment Ordinance of Hong Kong.

Compensation

We reward to our staff based on their performance. We
follow our ESG Policy which specifies fair and equal
opportunity for all employees. We have performance
appraisals annually and adjust the salaries of our employees
based on their responsibilities, qualifications, performance,
experience and seniority, irrespective of gender, colour,
race, age, religious, sexual orientation or family status of the
employees.

Training and Development

We attach great importance to the career development of
our employees and continuously invest in them by providing
a range of training programs, networking, and learning
opportunities. We offer orientation programmes and
introductory courses for new employees to familiarise them
with the general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

In addition, we also sponsor some of our employees to
attend external training courses as needed, such as overseas
training courses and mandatory courses designated by our
suppliers, to solidify and enhance their technical skills and
know-hows, and to provide them with updates with regards
to industry quality standards and latest development.

BRMPNET (&)

EMEHAN - EEMAMKAER0.62% (2020
F:023%) c MM BERFEE L EMEE]
S KBRS E ST R R AR ROEAR - BN
2 IF— AR SR S T o Rk - AEEW A
ERFEREL - ANERBABERERE R
BANSHERXH  BEBEET - RERE
BN RPIARBREEREEEERADEEH
RERTERER - BETFESE)E - RS
FERVE  PRZEFRETRT LG SRR
1&B -

A

BAIMRIR B THFRITHIREY - HFIEMRBESG
BE  REMERENDFRAEHE - HM
SEFETRRFE  AREERENBE &
FE-RR - EREFEREREENTE W
BEMIER - BE - Bk - Fik - T N
[A) 3k 2R BEAR L A0

BEIIRER

BASEERREMNBERR  WEBERMA—
ZHEIFHE - WXL BERERFERENE
8 - B REE B IRE ARSI R RAFIR
2 EEAERMNARTEUEMERER
A WaESREEERE - EEAFBRS
B T{E#6EMERE M ST R AE S AR - WIRSRE
HIRBEE 2R EEMITRERNORBH

BSh - BV BNES R B IR B S A
SERIIRRAR + A0 5 R AR R 7 4 24
R UBERIREE AR E - LA
RIREAR TR RE AR B RORITE
e

FEERARAT /2021385 - A REARE
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OUR PEOPLE (Continued)
Training and Development (Continued)

In response to Coronavirus Disease 2019 (“COVID-19")
pandemic, we transform physical training to webinars. The
percentage of employees trained and average training hours
completed per employee by gender and employee category
during the years ended 31 December 2021, 2020 and 2019
are illustrated below:

BRMPNET (&)
BB R ()

BIEE 2019 MMM E MR ([COVID-19])) & 1E -
B AR LS e T BITEN - HE
20214F ~ 20204E % 2019412 A31 B IFEE
ZURFEEERESNZIEEE I RE
1B B =AM ISR T

Year 2021 2020 2019
EE 0215 200% 2019%
Percentage of Average  Percentage of Average  Percentage of Average
employees training employees training employees training
Employee category Gender trained hours trained hours trained hours
TS ZillEE ZillEE
EEEH :33] BA  FHEIREY AR TEEIER Al PIEIEE
Senior management Male 2.12% 21 2.72% 26 2.76% 19
RRERE S
Female 2.04% 33 2.04% 19 2.07% 17
'4id
Middle management Male 23.13% 15 415% 18 24.83% 28
mREEE Fit
Female 10.88% 26 9.52% 20 11.72% 27
4id
General staff Male 40.14% " 25.17% 10 39.31% 2
LEeT Bt
Female 11.56% 29 10.20% 29 9.66% 28
:¢id
Caring for Employee Well-being BEMEELER

We place great emphasis on our employees care. During the
Reporting Period, we continued to apply anti-pandemic
measures, including social distancing measures and offered
our employees flexible work arrangements to prevent them
from gathering in the offices. We cleaned our office daily.
We distributed personal protective equipment such as face
masks and COVID-19 self-test kits to ensure our employees
stay safe and healthy. Staff who had been in close contact
with infected persons were required to be reported to the
Group and guarantined.

BRPBEEERE THE - RIREHR - B
BIEATURE  BIEL RSN - AES
THEE M TIERR  BRRPHATREE -
REMERERHAE  AIEERZEEARZ
S (a0 0 = K COVID-19 B 1748162 ) LAE
REEMNLZERERE - BEXRBRPEATEIE
B B TARA SRS RS

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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OUR PEOPLE (Continued)
Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, the Implementation Regulations
of the Labour Contract Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509) in Hong Kong and other
relevant laws, administrative regulations, national standards
and industrial standards in the PRC and Hong Kong which
stipulate the requirements to maintain safe production
conditions and to protect the occupational health of
employees.

We are committed to providing a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations are comply with applicable work safety laws and
regulations.

To maintain high occupational health and work safety
standard, production safety education and training programs
are provided to all our employees. The design, manufacture,
installation, use, inspection and maintenance of production
facilities and equipment are conformed to applicable national
or industrial standards in the PRC and Hong Kong.

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents.

BRMPNET (&)
BERERIERE

BFET(RPEARRNBRZ24EEER) (P
FEARKMBEBEER) (PEARKMBELE S
BRIZERGD) - BAEEDIF 09 B(HER
2REEGED) - U RFPEARKMEREFE
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ERE BRIALRLE2EERREREN
BRI FRAME

BRBIRRREERTZ2EFENTIFRE
RBETERE  BAHETR2EERRK
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REFRBRENBERENTERE  ARQF
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EAFH BARBEAFTHHEBEKHA
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Year 2021 2020 2019
FE 2021 % 2020 20194
Work-related fatalities THEBETER 0 0 0
No. of lost days due to FSEEE=PNEPN (] 0 0

work injury
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Environmental, Social and Governance Report 2021 (Continued)

20213R1% - tERERHE (E)

OPERATING PRACTICES
Supply Chain Management

Collaborating with suppliers who share the same value
regarding the quality and environmental substantiality is vital
to us. By sourcing the components of our products from
global suppliers, our Group extends our commitment to
maintain a high quality standard of global supply chain
management by continuously monitoring the procurement
process, the suppliers’ selection as well as the selection
criteria. We have implemented our quality management
system which is certified with ISO 9001:2015 standards in
our procurement process.

We select suppliers according to their industrial ranking and
credibility, quality of products, market shares, pricing and
customer’s specified requests. For any potential suppliers,
we would complete a comprehensive assessment to
evaluate their ability and performance before we procure
with them. We assess our suppliers based on a number of
factors including the quality of their products, the timeliness
of delivery, their environmental initiatives, previous
experience and length of relationship with our Group. Our
administrative department is responsible for assessing and
selecting suppliers. Our technical department will provide
feedback to our administrative department of any material
defects encountered with a particular product or supplier.

Our Supplier Code of Conduct mandates that all suppliers
strictly abide by our requirements and meet our
expectations. The code of conduct details our requirements
in areas such as legal compliance, business ethics, anti-
bribery, anti-corruption and anti-competition, human and
labour rights, occupational health and safety, product safety
and quality, environment and data privacy and security.
During the Reporting Period, we had 178 (2020:199) active
suppliers, mainly from the PRC, Hong Kong, United States
of America, Germany, United Kingdom, France, Switzerland,
Singapore, Canada, Japan, Czech Republic, Korea and
Norway.

& E B
e

MELEE MIRBAFBESERE B RFHERKME
EE—ZHNHESSEERMMEEHEE -
BB EIREERREBEE DO T NEEH
BN BAFELITRERRE  HEmBRERE
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BMERFEEEFTIEMEEEHER - %3
ZiBiB T 1SO 9001:201 5 iZHEZE o
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2 EnmE - MEHE - TEAEFPHAR
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EmmE RENEEE ERESTEHNE
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OPERATING PRACTICES (Continued)

Supply Chain Management (Continued)
The number of suppliers by geographical region during the

years ended 31 December 2021, 2020 and 2019 is illustrated
below:

E1EH (&)
HrEgEERE ()

H F 20214 + 20204 K 2019412 A31H 1t
FE BRI ERERSES AT

Year 2021 2020 2019
FE 2021 5§ 2020 4F 20194
Geographical region Number Number Number
th & #A # A # A
The PRC R 86 126 139
Hong Kong B 30 22 20
Overseas NSEAN 62 51 39

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we were not aware that any of our key
suppliers had any significant actual and potential negative
impacts on business ethics, anti-corruption, environmental
protection, human rights and labour practices, nor any non-
compliance issues in respect of these areas.

Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with ISO
9001:2015 standards and with the key objectives including (i)
prompt response to customers’ orders for products and
services; (ii) completion of jobs to customers’ satisfaction
(timeliness and proper execution of job schedule); and (iii)
continual improvements to our quality management system.

EHREMA - NRABREBEREEEEQEK

FIM R R A B IERR © LS - BAPIL A FZE
ENE2HERERFER RES  BER

EARMSTE A EAETRAEANTE LE
EMEEYE  ARZSEENETENTER
FH-e

EmEE
AEEEE  EmEERERRBEEREP
RENEZERNR - SERRMANEE  A%H

EEMEEEHBE ZBEBBETISO
9001:201515 £ RE X ZEERIE : ()il
REEREPHEDMIRERTE ¢ (i) TKLIE -
LEPHE(TIFEENRFENARZE
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Environmental, Social and Governance Report 2021 (Continued)

20213R1% - tERERHE (E)

OPERATING PRACTICES (Continued)
Product Responsibility (Continued)

We are committed to delivering high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different temperature,
and the ability to resist electromagnetic interference for
every product model. We would also perform the installation
test after the installation of our products to our customers to
determine if the product is operating in accordance with its
specification. Relevant training may be provided by our
technical staff according to the customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communication with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers in an on-going basis to
ensure our products are in order. To have a better
understanding in their expectations and needs, our Group
encourages the customers to provide feedbacks and our
technical support team would response to the comments in
a timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material
return from customers. In addition, we did not receive any
complaints which could have a significant impact on the
Group.

EEEH (&)
EmEE(E)
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OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. We
considered that research and development is one of our
core competitive strengths. We have complied with related
laws and regulations for intellectual property and
implemented comprehensive measures on intellectual
property protection and registration. We perform thorough
market analysis before commencing any development
project to determine whether the products and services are
commercially viable and are able to achieve widespread
acceptance in the marketplace.

As at 31 December 2021, the Company had a total of 8
registered patents, 16 computer software copyrights, 10
registered trademarks as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partner. We implement strict control in
protecting the privacy data to gain the trust from our
customers and other stakeholders.

The Code of Conduct (the “Code”) is in place which covers
policies to require all employees to keep all internal
information such as consumer data and employee data
confidential. Only authorised staff on a need to know basis
are allowed to access and process the data and they have
the obligations to protect the information from unauthorised
disclosure or misuse. Access to data without authorisation is
strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
have a significant impact on the Company relating to
information security.

LEE (&)
HEEDRI

BAIB R AT B B A T R A ) RO BB AR AR
ERX - RPIRAMERRMANELBESENZ
— o RAETRRMBMERNEENSED - B
IR ERABERRERECEE - AT
MFZEER 28 RMSETEENTED
i AEEERNMRERERARENITLE
EREENET S L RIFRIZAR -

R2021F12 A31 8 ARrL#HEE 8B+
BHAR - 16TBEIE M ZEE - 10BE M EIE
LA 34 -

ERERA - HAPURESE =77 A A AHE
BT ENERFHFIEMARNERFR

BERRERZE

AEBAER/ER HEBREMOEBAIER
HRELREHNERE - RAERELRE
BT E BRI - WERER A D
EOEE -

ARREHIETATA (TSR] - EFRES
REXMARBYHEEENMEREEREM
BEAERRTOBR - EARBANZLES
BENBE TRERLEEER A RBHR
EEA TR ARERENRREIER - BERE
REENER -

EHREHRA - LAREREAHARFERNR
EEEATENTHREERROINEMS -

FEERARAT /2021385 - A REARE

17



18

Environmental, Social and Governance Report 2021 (Continued)

20213R1% - tERERHE (E)

OPERATING PRACTICES (Continued)
Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. We are committed to conducting our business
in compliance with applicable laws and regulations, such as
the Criminal Law of the PRC, the Criminal Procedure Law of
the PRC, the Anti-Unfair Competition Law of the PRC, the
Supervision Law of the PRC, the Prevention of Bribery
Ordinance of Hong Kong and other relevant laws and
regulations.

To prevent bribery and corruption within our Group, we have
formulated the Code in order to set out the basic standard of
conduct expected of all directors and staff, and the
Company's policy on acceptance of advantage and handling
of conflict of interest when dealing with the Company’'s
business. Under the Code, all directors and staff of our
Group are prohibited from offering, promising, giving or
authorising, directly or indirectly, any bribe or kickback or
facilitation payment to or for the benefit of any person in
order to obtain any improper business or other advantage for
the Group. Any director or staff in breach of this Code will
be subject to disciplinary action, including termination of
appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any reporting, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.
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OPERATING PRACTICES (Continued)
Anti-Corruption (Continued)

The Group regularly communicates with employees on the
importance of integrity. Employees were required to declare
any matter that raises a conflict with their duties and
particulars of any pecuniary or other personal interest that
they have in the matter of conflict. During the Reporting
Period, we organised trainings on anti-bribery and anti-
corruption, involving 6 directors and 27 staff (excluding
directors) and covering 100% of directors and 19% of staff
(excluding directors). Relevant training materials have been
shared with our employees internally for further study.

During the Reporting Period, we are not aware of any
material non-compliance with relevant laws and regulations
that have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering and there
were no confirmed incidents or public legal cases regarding
corruption in relation to the Group or its employees.

ENVIRONMENT

Climate change can significantly affect our business
operations if the relevant risks are not assessed properly.
The increase in temperature will lead to higher electricity
consumption, and extreme weather events, such as
typhoons and flooding that can possibly result in physical
damage to facilities, resulting in higher maintenance costs
and insurance premiums. The change in customer
preferences for green products could also affect the demand
for the current products of the Group. To address the threat
of climate change, we are dedicated to embracing greener
practices and processes, and carried out climate change
risks and opportunities identification.
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ENVIRONMENT (Continued) BiE (#)

Climate related Risks and Opportunities KIZEENRRREE

Risks & &

Transition Risks #&27! [&| [

® The Company may be subject to legal liability, disciplinary punishment or

Policy and Legal Risk bulsiness rleputation losses due to non-compliance with climate-related
2 policies or laws
PR AE AR E SRS ERTRENR AL EAOTARERT A LREL - RS
i The Company may suffer from loss of orders and revenue if insufficient data
Mirket Risk ) is disclosed regarding sustainable operations.
M 5 &, g A RS E S ESIRRETRE - ARG E X8 RREEX

e The Company may fail to align the business model with the low-carbon
transition of our society. The failure may damage the Group's reputation.

Reputational Risk

£ R [ %‘éigﬁéﬁﬁ%ﬁﬁéﬁﬁﬁﬁ@ﬂ@ﬁﬁ%ﬂ*ﬁfﬁé - MBRELKE

Physical Risks & 8ZE &

® Increase in extream weather events, such as typhoons and floods may result
in physical damage to facilities or operational disruptions, resulting in higher
maintenance costs and insurance premiums.

Acute Risk BRI EIE S S SRR RS BT - T T
MEH |\/_j:|_}§l: Bﬁ_/}\ O alppllers may unab}re/t‘o provide the raw materials in a timely manner, resulting

in dlsruptlon of the Group's business

HRERS AT BE AR R R R GRS Eiﬂﬁ%l%ﬁqﬂ i

Chronic Risk ° Lr:)csrga.lse in temperature increase the energy consumption and operation
el AEET S T MFRD 5
E/HH 1;@ % RBEASHES REBRAEMN
g A
Opportunities #i8
Energy EfﬂCieﬂCV e Reduce in energy consumption reduce the Group's operation costs.
é\lé & 5—&2{_ PR BETRHREAE T P (AN R B & B A o

Products and Services ® The increasing momentum of customers to use environmentally friendly
products, which enable us to take advantage of the new business model.

= on M B BEEABRERNBEEE  BERMEHFPTOEEES -
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ENVIRONMENT (Continued)
Response to Climate Change

To cope with the climate change challenges, the Group is
committed to prioritising actions that address climate
change, including saving energy, reducing greenhouse gas
("GHG") emissions and supporting the transition to a cleaner
and more sustainable business structure.

Sustainability Targets
The Group has formulated environment-related targets to

facilitate the monitoring and improvement of environmental
performance. The detailed goals are as follows:

R5 (&)

P SRR 2L

REHRIRECANKE - AEEZDETRR
EHRIRE(LNTTE) - BIEEE  BABRER
BOREERB DN URXFRAEBERLE
QEST-EOE ST 34 b

AFERRER

AEBEERIERERBENET - MREEER
HERRRR - FHBRWT

2025 Targets
as compared

Category Objective with 2019 Progress Updates
E22019 FAHLL -

Hhl BE 2025 FHEE EEEREHR

Carbon Emissions Reduction of GHG intensity 10% The interim target for 2021

BRBER fREREREBEE has been achieved.
2021 FHHBEFCEHE -

Resource Consumption Reduction of electricity 10% The interim target for 2021

BIRERE consumption per area has been achieved.

MAEMNEEREE

2021 FWREABIZEE B
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Environmental, Social and Governance Report 2021 (Continued)
20213R3% - HERER/HE (&)

ENVIRONMENT (Continued)

Sustainability Initiative

We committed to continuously improve the sustainability of
environmental protection to our business operations and we
actively promote green office. Accordingly, we follow strictly
our ESG Policy to uphold environmentally responsible
business practices. We set up various environmental
protection measures to improve the overall energy efficiency
and to reduce wastage. These activities include:

1.

Go paperless: to reduce the wastage of paper, our
Group efficiently uses information technology support
to reduce the frequency on printing and faxing paper
materials. We also promote the use of recycled paper
and double-sided paper for printing and copying.

Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. As such, we emphasise
on energy saving by promoting the use of power-saving
appliances. Lights and air-conditioners would be turned
off during lunchtime and after working hours.
Whenever there is enough daylight, lights are required
to be turned off to minimise unnecessary energy
consumption.

Green travel: our Group encourages employees to
avoid unnecessary business trips by using video
conferencing, telephone conferencing as well as email
communication. For the unavoidable business trips,
public transportations are encouraged to be used to
reduce the emission of greenhouse gases and air
pollution to our society.

Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the
health of our employees.

Elimination of disposable cups: the Group encourages
employees to bring their own bottles in the meeting to
consume less bottled water and disposable cups.

Use of LED lights: the Group used the LED lights to
replace the use of fluorescent tubes in the new
research and development centre.
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ENVIRONMENT (Continued)
Emissions

The majority of GHG emissions are indirectly generated from
electricity consumed at the Group’'s workplace. The
following table sets out the data on the greenhouse gas
emissions during the years ended 31 December 2021, 2020
and 2019.

BiE (&)
239587

AEDREREHEBEAAEETIESNE
NEFEEEEE . TREIEHZE=20214 -
2020F N 2019F 12 A3 B It FE A =R
PEREUE -

Year 2021 2020 2019
FE 2021 F 2020 20194
GHG emissions Mot Unit Emissions Emissions Emissions
BERBHER Y By ERE B E HME
Scope 1 (Direct GHG emissions)™©? tonnes(CO,e) 13.02 12.23 3.52
#E 1 (ERAEREBER) WED W (ZRLREE)
Scope 2 (Energy indirect GHG tonnes(CO,e) 121.53 138.84 149.73
emissions) Mot
HE2 (RAEAZERBHR) ) B(ZE(RKES)
Scope 3 (Other indirect GHG tonnes(CO,e) 433 4.52 4.30
emissions) Nore 4l
#E3 (AR ZEREBHR) " B(Z8(KES)
Total GHG emissions tonnes(CO,e) 138.88 155.59 157.55
(Scopes 1,2 & 3)
BEREHEMEE (BE1 - 283) M(CEERES)
GHG intensity tonnes(CO,e)/per person 0.94 1.06 1.09
RERBYE W (—EREE),/ A
tonnes(CO,e)/per M? 0.03 0.03 0.03
W(ZEREE) /FHK
Notes: BiE -

1. The emission factors are adopted from “How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” published by Hong
Kong Exchanges and Clearing Limited.

2. The data covers emissions from combustion of fuels in mobile sources
controlled by the Group.

3. The data covers emissions resulting from the generation of the electricity
which the Group purchased.

4. The data covers emissions from use of fresh water and sewage discharge.

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste that had a significant impact on the Group.

1. BRFRRABIRMATAR G RAEERERAA
M ARERR - e RERRE — M=
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PERR

3. BEREAKEMBE N EEELOM -
4. BURRE R B A/KE LR PERA RIS KBERT ©
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Environmental, Social and Governance Report 2021 (Continued)
20213R3% - HERER/HE (&)

ENVIRONMENT (Continued) R (&)

BRER

Use of Resources

Our Group highly emphasises on the efficient use of ZAEBSEERERNAEREH - ERAEH
resources. In view of the principal business activities of the MEZEKFE) K TERRENTEKE
Group, we do not consume significant amount of resources &R o AT EKAEEAFEABIELE - &K
such as electricity and water. Although both the electricity  {F{DAEEIRIBACGE TES AT REI LN A E EA
and water consumption are considered minimal, we still 7K

encourage saving electricity and water by promoting

changes in the workplace.

During the years ended 31 December 2021, 2020 and 2019,
the major energy consumption of the Group was as follows:

B 220214 - 20209 ] 201912 431 H 1k
FE - AREXBERBRERWAT

24

Year 2021 2020 2019
FE 202145 20205 20194
Resources Unit Consumption Consumption Consumption
ER By H¥EE BREE HREE
Total electricity consumption kWh 161,315.26 170,612.41 181,592.01
BREEE TR

Electricity consumption per capita kWh/per person 1,097.38 1,160.63 1,252.36
ANIHEE FEE /A

Electricity consumption per area kWh/per M? 34.26 36.23 40.11
BEUFEER FRE/FHK

Total water consumption M3 679.00 950.00 627.00
ke RPN

Water consumption per capita M?s/per person 4.62 6.46 4.32
ANIFKE P VN

Water consumption per area M3/per M? 0.14 0.20 0.14
BEAEKE SRR/ TFAK
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ENVIRONMENT (Continued)
General waste and hazard waste

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid wastes.

Our operations produce limited waste, which is generally
office waste. The waste generated is collected and managed
by local hygiene and environmental department. Hazardous
waste such as battery, fluorescent tube and electronic
equipment are managed by approved specialist contractors.

Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally
degraded to minimise the impact on the natural
environment. For products produced by us, we used limited
packaging whenever possible to minimise waste generation.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

During the Reporting Period, the Group had participated in
“Green Low Carbon Day"” on 11 and 12 July 2021, which
was organised by the Community Chest of Hong Kong.

In future, our Group will continue its community
engagement and promote community investment campaign
to our employees and stakeholders.

RIR (&)
—RERNREBEREREY

RIF(hEARAXMBE B REREYSRRENA
EMERT  KER  HER EOBKERE
WRE NP LE R I E RS RE e BEIR -

BANSEELBERNERY  BERRAE
FEZEY) - BRI B E A MIREEFIR
SMEE - B KERETRESAEZTER
MIBR A BFIABRETERE

BEMBHER

BRBEERRFARNFHERERNRABER
WEBE =T WRRRRN - HFIWEBRHE
BRBERARAR Mt EERRERE
AR EAZHERETRABAZEER - B
KREARBRBOMHEE  AEERSHBEAR
BEMFE - RERMEENEMRMS - BAER
TEATEREMFERER  UEERLVESL
REEY) -

HERE
AEETHREERERBRIBENERY - &

PM—ExBEESEMSENEE 25K
FEE REER -

EREHA KEBFBC2NEAEL AHFZER
2021 7R 11 B RI12BERNEEKE | -

AR AEBBEEEESR
PR S R E BT ER A -
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CONTENT INDEX

Subject Area, Aspects, General Disclosures and KPls

IRER  BH  —REERBREENER

Disclosures or
Remarks

A. Environmental A. B35

Aspect A1: Emissions BHE A1 : $E54)

General Disclosure Information on:
— M EE

(@)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-
hazardous waste.

BERERNAEREHEWN  MAKRLbMEES  AEREE
BEEVNELFH

(@ BX: Rk
b) BTFHBITABEANFVENHBEEEZNEMNNER -

Environment

RIR

B (BE1) R REE (8E 2) R ERBHNE VAR E)
P (ER) EE o

KPI' A1.1 The types of emissions and respective emission data. Environment
BB RUET AL BER TR 88 AR R HE B BE
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | Environment
BRETUEIRAL.2 gas emissions (in tonnes) and, where appropriate, intensity. | R3%

KPI'A1.3 Total hazardous waste produced (in tonnes) and, where
BREMUEIZA1S appropriate, intensity.
FIEEBERENEE UETE) R (nER)ZE -

Not applicable. The
Group did not
generate significant
hazardous waste.
TR o NEE &
EEREREREREY -

KPI' A1.4 Total non-hazardous waste produced (in tonnes) and, where
BREIUER A4 appropriate, intensity.
ELEZEEMEE UETE) R (nER)ZE -

Not applicable. The
Group did not
generate significant
non-hazardous waste.
TERA - AEEW &
EERERZERY -

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2021




Environmental, Social and Governance Report 2021 (Continued)

2021R1% - +tERER

APPENDIX | — ESG REPORTING GUIDE

wE (E)

P &% —

CONTENT INDEX (Continued)

- ESGHEHESINA RS (&)

Disclosures or

AR MPERE R R R REREL R EMRIH SR -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BT
KPI A1.5 Description of emission target(s) set and steps taken to En\dronment
BREBIEZEALD achieve them. RIR

KPI A1.6
BRETIEIZA1G

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and
steps taken to achieve them.
HEBEEMBEEEYN L - KM FET L8R E B
BRABEIELEZMRBMATE -

Environment
IRIE

Aspect A2: Use of Resources B A2 : &R

General Disclosure

—MRIE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BMERER(BEER  KREMBRME) 8HBEE -

Environment
1B 15

KPI A2.1
su-' ﬁ\i XK?ETTAZ 1

Direct and/or indirect energy consumption by type in total
(kWh in "000s) and intensity.

Environment
RIE

FRSAEIERA2.3

taken to achieve them.
BRI UM RER YR B ERAZERELE
WK o

B R AT EREX A

BRI DMERE R/ SEEEREREE UTETREAE)

REFE -
KPI' A2.2 Water consumption in total and intensity. Environment
ARE IR A2.2 BFEKEREE - BE
KPI A2.3 Description of energy use efficiency target(s) set and steps | Environment

RIE

KPI A2.4
FRIENUETRA2.4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

UK EGE A /KR I A Al - AR PrE] SL 8 KR
BRERREIGL B R -

The Group's operation
is not located in water-
stressed regions and
does not involve
intensive water use.
As our operations
used limited amount
of water, we would
like to keep a constant
water consumption
level as our water
efficiency target.
AREE R EE W I
Rk - I8
REERK - R
MEENFEKER
PR+ PR R E
ERRAKEERR
RKBZ -
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CONTENT INDEX (Continued)

Disclosures or

produced.
N MATABEMRNAE (AETE) R (WER) BEEE
fIfEE o

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVES BT
KPI A2.5 Total packaging material used for finished products (in | Environment
R EIEIRA25 tonnes) and, if applicable, with reference to per unit | &%

Aspect A3: The Environment and Natural Resources B A3 : BIER XRER

General disclosure

Policies on minimising the issuer’s significant impacts on the

Environment

BIRERUEIR A3

environment and natural resources and the actions taken to
manage them.
%**t%ﬂ‘%;ﬁbi’ﬁﬁi%&%%@ﬁmik?/ ERERNERE
B EN1TE °

— B EE environment and natural resources. RE
MIEBEITAHRERRAAEREKERTENBR -
KPI A3.1 Description of the significant impacts of activities on the | Environment

B

Aspect A4: Climate Change B A4 : IR E (L

General disclosure

Policies on identification and mitigation of significant climate-

Environment

FISAE IR TR AL

have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

BD LA g U B TAEEYENEARBEREE
RIEHITE) o

—RR R related issues which have impacted, and those which may | &%
impact, the issuer.
BRI REHE R RIS HBETAEEVENERNRIXIEMHA
EENBE -
KPI A4.1 Description of the significant climate-related issues which | Environment

B
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CONTENT INDEX (Continued)

ffs%— : ESGH|EIESIRNB RS (&)

Disclosures or

IR FRAT LB A BT E -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BB
B. Social B. # &
Aspect B1: Employment BHE B1 : E{&
General Disclosure Information on: Our People
— MR HMHET
(a)  the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BBz E B RE - TERE - BH - FEKE
ZAt ~ RERRA KBRS RAEFH -
(a) B R
b) BEBTHETABEAZENHEBERZLRONER -
KPI B1.1 Total workforce by gender, employment type, age group and | Our People
SR IEE BT geographical region. BMAWETL
BUR  BEER - FRARIRMRESNESBE -
KPIB1.2 Employee turnover rate by gender, age group and | Our People
BREIUERB1.2 geographical region. BMAWETL

WEERAERAE /2021 3RE - £ REARS

e
'
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CONTENT INDEX (Continued)

Disclosures or

RUERIRREERE D  BREETRIINTHRE -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVES BT
Aspect B2: Health and Safety BEB2 : REHZ 2
General Disclosure Information on: Our People
— MR HMOET
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FHREZ2THERRARBEESEBENEEN
(@) HE: R
b) BEBFHETABEAZENHEBERZRRONER
KPI B2.1 Number and rate of work-related fatalities occurred in each | Our People
R EMIEIZB2.1 of the past three years including the reporting year. BFMET
BE-F(BRERFE)SFRITHMARMLE -
KPI B2.2 Lost days due to work injury. Our People
BB RUEIT B2.2 EAIGELXTIERE - KMHET
KPI B2.3 Description of occupational health and safety measures | Our People
BB EMIEEB2.3 adopted, how they are implemented and monitored. BMAMWETL
AT ER A B E RRE L 215 AR RITRER S
% e
Aspect B3: Development and Training B B3 : /& R
General Disclosure Policies on improving employees’ knowledge and skills for | Our People
—fR R discharging duties at work. Description of training activities. | FMIHEL
EARAEEET TERE 0 M KA IR - #itiE 5|
K
KPI B3.1 The percentage of employees trained by gender and | Our People
R B JUEIR B3 employee category. HFMET
BRI REERRBEISNZIIEER DL o
KPI B3.2 The average training hours completed per employee by | Our People
B AEIEE B3.2 gender and employee category. BMAWETL
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wE (E)

P &% —

CONTENT INDEX (Continued)

- ESGHEHESINA RS (&)

Disclosures or

fa e T R E DI AR R E T RaHIT -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BT
Aspect B4: Labour Standards EHE B4 : % T %8|
General Disclosure Information on: Our People
— R KMOHET

(@) the policies; and

(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to preventing child and forced labour.

B ILET SRS TH -

(@) BE: R

b) BTHETABERZENEEEZRROINER -
KPI B4.1 Description of measures to review employment practices to | Our People
BB IE1Z B4 avoid child and forced labour. KMEETL

KPI B4.2
FARIEMIERB4.2

Description of steps taken to eliminate such practices when
discovered.

M ERRERBREEREBBERARER TR o

Not applicable. The
Group did not have

such issue.
TER - NEEWE
BHAEE -

Operating Practices & E1E/|

Aspect B5: Supply Chain Management

[BHEBS : HEHSE

General Disclosure

—REE

Policies on managing environmental and social risks of the
supply chain.
EMMERNRE RS RBEER

Operating Practices

ZEER

FISAENIE1RBb.2

number of suppliers where the practices are being
implemented, how they are implemented and monitored.
BRI A HERAES - mERITABENMHERE
B ARMEBRTRERTE -

KPI B5.1 Number of suppliers by geographical region. Operating Practices
MR B IE1E B5. i E DR HEREE ZEIEH
KPI B5.2 Description of practices relating to engaging suppliers, | Operating Practices

ZEIED
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wE (E)

o — -

CONTENT INDEX (Continued)

ESG#HEEcIRA RS ()

Subject Area, Aspects, General Disclosures and KPls

IRER - BH —REBERBREMER

Disclosures or
Remarks

KPI B5.3
FASRIRMIERB5.3

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

A BB HEEGERGNRE Rt e RREED - A
FHEBERITRERTE -

Operating Practices

ZEIED

KPI B5.4
RIS ISR B .4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

R BRE R E R (2 (8% AIRIRE m KRB HED] - A K
HEMTRERT X -

Operating Practices
2B EBA

Aspect B6: Product Responsibility BEB6 : ERET

General Disclosure

—MRIE

Information on:
(@)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.
FAfMRMtEnRGNEREZ S B 2%
HIARHRA AR -

SAEINCES

@ BX: &k

b) BTHETABEAFENHEBERZRATIMER -

Operating Practices

ZEIED

KPI B6.1
RIS IE 1R B6.1

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EEICERER@BTRL 2 EERIEAMARKN A S

L e

Operating Practices
=EBA

KPI B6.2
FASRIEMIERB6.2

Number of products and service related complaints received
and how they are dealt with.

REENERMRBARFZE AR EE X -

Operating Practices

ZEER

KPI B6.3
FARIEIERB6.3

Description of practices relating to observing and protecting
intellectual property rights.

R R R R A E AR RIED -

Operating Practices

ZEIED
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Subject Area, Aspects, General Disclosures and KPls

IRER - BH  —REBERBREMER

Disclosures or
Remarks

HIUEEEERMRERALBEK - PRI RERTTE -

KPI B6.4 Description of quality assurance process and recall | Operating Practices
AR B WIE1EB6 .4 procedures. =

HE 2T BERERBYERT -
KPI B6.5 Description of consumer data protection and privacy policies, | Operating Practices
M E MIE1EB6.5 how they are implemented and monitored. =Rt

Aspect B7: Anti-corruption BEB7 : RE5

General Disclosure

—REE

[Information on:
(a)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEM B - 9% - MEFROLRER
(@ Xk
b) BTFHEHBITABERFVENHBEEZNEMNNESR -

Operating Practices
=g EA

KPI'B7.1
FISAEIEIR BT

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RESHANHBETAIHEEREICEENE THARY
MEE RaFAER -

Operating Practices
2EIEH

FISAEIERBT 3

and staff.
HillmESERE TIREMNREFHEI -

KPI B7.2 Description of preventive measures and whistle-blowing | Operating Practices
R A IEIZ BT .2 procedures, how they are implemented and monitored. B 1En|

W EE R RRET  RBARITRERAE -
KPI B7.3 Description of anti-corruption training provided to directors | Operating Practices

SIEIRD
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Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVES BT
Community # &
Aspect B8: Community Investment EHE B8 : #H EBiRE
General Disclosure Policies on community engagement to understand the needs | Community
—BHE of the communities where the issuer operates and to ensure | Investment

its activities take into consideration the communities’ | @& E

interests.

AEAHB2ERTHEEMEHRFRMBRAXEED
SEBHERNEOBE

KPI B8.1 Focus areas of contribution. The Group does not

BB IUER BS.1 BIEREE - have focus areas of
contribution.
AEENEFZ TR
#ilg o

KPI B8.2 Resources contributed to the focus area. The Group does not

BREUEIRBS.2 EEIHEMBHAER have focus areas of
contribution.
AEEYEETEE
&ifE -
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